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OUR MISSION

Work together across City
departments and external
partners to develop social
justice policies that confront
equity, diversity, and inclusion
Issues in the areas of
workforce mobility, housing
affordability, health, LGBTQ
affairs, transportation,
education and youth
engagement, immigrant
affairs, sustainability, and
criminal justice reform.

Strengthen Capacity

Deliver High Quality
Practices & Programs

Become a Data-Driven
Organization

Develop City-Wide Social
Equity Strategic Plan
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Council District Zip Code

District 1 30303, 30310, 30312, 30315, 30316, 30334

District 3 30308, 30309, 30313, 30314, 30318, 30332, 30363

District 4 30303, 30308, 30310, 30311, 30312, 30313, 30314, 30315, 30318, 30334
District 9 30080, 30082, 30126, 30318, 30327, 30331, 30336, 30339

District 10 30310, 30311, 30314, 30318, 30331, 30336

District 11 30310, 30311, 30331, 30344, 30349

District 12 30310, 30312, 30315, 30344, 30354

POPULATION




KEY ACCOMPLISHMENTS

Streamlined the
City’s youth
employment efforts
by creating Hire
Atlanta Youth, a
collaborative effort
between the City of
Atlanta and
stakeholders.

Designed to provide
youth, ages 14 to 24,
with jobs. The
program launched in
2020 by securing
close to 900 youth
participants and
1400 jobs

STRATEGIC
INITIATIVES AND
PARTNERSHIPS

Supporting the
implementation of
Cure Violence, a
collaborative effort to
end gun violence in
our City.

Implementing
additional sites in
Atlanta communities
and is supporting the
launch of the
Violence Reduction
Office.

LGBTQ+
AFFAIRS

113 single-
occupancy
restrooms
designated as “All
Gender” restrooms
provide safe spaces
for transgender and
gender
nonconforming
residents.

Created City of
Atlanta policy to
ensure all
employees receive
cultural humility
training.

HEALTH

Directly reached
15000 residents to
help support them
in receiving
vaccine access.

Launched of a
vaccine digital
access education
campaign, the
health division has
Increased audience
reach from 2,315
constituents to
almost 1M
constituents.

SUSTAINABILITY

Adopted a plan to
transition the City
of Atlanta to
100% Clean
Energy.

Championed
Farm Stand
legislation that will
Increase on site
sales for local
farmers.

Launched nation’s
largest food
forest.

IMMIGRANT
AFFAIRS

Implemented 469
food distributions,
totaling to 27,566
sets of groceries.

Referred 203
households to
culturally competent
rental assistance
programs.




ESTABLISHING CRITICAL METRICS OF SUCCESS ACROSS ALL OEDI TEAMS

Health

s % decrease in arrests/detentions due fo new viclence
prevention action/initiatives

e % increase of women accessing key health information
sources promoted by One Atlanta

e % increase of overall and LGBTQ specific Atlantans tested
for AIDS/HIV

e % increase of people linked to AIDS/HIV care within 30 days

e % increase in underserved/minority individuals registered for
the COVID-19 vaccine

Strategic Initiatives and Partnerships

% able to pay housing expenses after cessation of
benefits

% decrease in the number of foreclosures via the
"Stay in the A" program

% of guaranteed income participants with improved
financial health

% decrease in arrests and detentions

Improved equity indicaters and programs

Decrease in poverty indexes




